Scopes:
1.        Life Insurance : 
 
	Nature of Risk
	Amount of Coverage (BDT)

	Natural Death
	36 X Gross Salary

	Accidental Death
	72 X  Gross Salary

	Permanent and Total Disability
	36 X Gross Salary

	Permanent and Partial Disability
	As per Negotiation

	Critical Illness (CI-18)
	500,000 + EIP benefit


 
 
 
 

2.        Medical Insurance: 
 
a.        Hospitalization (IPD): No Cap/limit Barrier
 
	Hospitalization (IPD)
	Bronze
	Bronze+
	Silver+

	Category of Employees
	OG I - SPO
	AVP - SVP
	EVP & Above

	Coverage Per Person Per Disability
	50,000
	1,00,000
	2,00,000


 
b.        Maternity Benefit (Maximum per Pregnancy per Year):  (Equal for all)
 
Normal Delivery, Caesarean Delivery/Ectopic Pregnancy & Legal Abortion or Miscarriage
 
	Plan Option
	Silver

	Category of Employees
	All

	Maternity
	50,000


 
 
 
                       C.  Out-Patient Treatment Plan – General OPD: No Cap/limit Barrier
 
	Out-Patient treatment Benefits-
General OPD (10% co-insurance)
	Coverage
	Coverage
	Coverage
	Coverage
	Coverage

	Category of Employees
	OG I - SO
	PO - SPO
	AVP - SAVP
	VP - SVP
	EVP & Above

	General OPD Benefits Per Year
	12,000
	15,000
	20,000
	25,000
	30,000


 
 
 
 


Other Scopes:
1)     Maternity benefit will be same for all BBL staffs irrespective to any grade.
2)     There will be no breakdown/barrier/capping for a particular insurance benefit. 
3)     Family Flotation: If limit is available, one can use/swap his/her family member’s coverage benefit.
4)     Discard/stop insurance membership card and start using BBL staff valid office ID card to avail corporate discount from insurance company’s listed hospitals & clinics.
5)     Inclusion of parents in insurance benefit.
6)     Assign full time (10am-6pm & on working days) insurance company’s dedicated staff at BBL HO premises to play insurance related support, received documents and meet regular queries through helpline.
7) Vendors must submit certification from IDRA (Insurance Development and Regulatory Authority) 
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